interjuriadictional comparative data on teacher characteristics and assignments,
one can do little more than speculate about such concerns" (Barro).

Improvement in supply and demand studies will require careful attention to a
number of factors:

o Recent innovations in terms of career ladders,

differentiated staffing, merit pay, etc., will

require new classifications of teaching positions,
o Turnover rates need to be calculated on an

age-specific basis (Berry/NSF).
o Matching of qualifications with assignments (e.g., is a

math class being taught by a teacher with

certification in English?) is needed (NSP).
o Separate data on new hires will act as a set of

"leading indicators", giving an early indication of

change in the teaching force.

Compensation is considered a topic of special importance (Barro, Plisko).  Total
compensation needs to be broken into subcategories like salary, deferred
compensation, and other fringe benefits.  Different periods of employment (9- to
11-month employment) need to be accounted for.  Average salaries for broad
classes of teachers mask important variations; it is necessary relate
differences in salary to a broad array of personal characteristics and
educational assignments.

At the same time, district data are needed on the structure of salary schedules
and how teachers are distributed on them.  Many reform recommendations focus on
merit pay, career ladders, and other forms of teacher incentives.  We simply
need to know more about "how teachers are paid in different places, how pay
systems are changing, and the consequences thereof for educational costs, the
make-up of the teaching force, and ultimately the quality of teaching and
educational outcomes" (Barro).

Since many of the factors regarding the salaries and working conditions of
teachers are set by State policy, teacher labor markets tend to operate within
States. When sample surveys are used, State representative samples of teachers
are needed to facilitate comparison among states based on these State policy
differences (Harrison, Barro).

Many writers express concern that teachers often are drawn from lower ability
groups as measured, for example, by SAT scores (Murnane).  Indeed, "the decline
in SAT scores for new teachers is greater than that for the total population of
SAT test-takers, but we do not know the relationship between score declines and
teaching performance" (Berryman).

The social origins of teachers in terms of socioeconomic and equity categories
are also of interest.  Many of the policy initiatives in the teacher area are
aimed at recruiting and retaining more able individuals.  However, it is not
entirely clear that we know how to identify and measure those socioeconomic and
personal characteristics that are most predictive of teacher competence or
sustained careers.

23n be reported on a comparative inter jurisdictional basis
